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Equal Opportunities Policy

The Islamic Context

The Muslim Sacred Text: The Qur’an states:

"0 mankind! We created you from a single (pair) of a male and a female, and made you in to nations and tribes,
so that ye may know each other (not that ye may despise each other). Verily the most honoured of you in the
sight of Allah is (he who is) the most righteous of you. And Allah has full knowledge and is well acquainted (with
all things)".

(The Qur'an: 49:13)

The Prophetic Traditions:

"Oh people! Surely your Lord is One and your father is One. You all belong to Adam, and Adam was
created of clay. No Arab is superior to a non-Arab, or vice versa. No white man is superior to a black
man and vice versa. Surely, the noblest amongst you are the most God-fearing amongst you".
(Prophet Muhammad — PBUH?- farewell sermon on the mount)

We have a commitment to Equality Opportunity for all.

We believe that equality of opportunity is an essential principle of Islam and for us it is about enabling
all our students to fulfil their full potential.

They can only achieve this if we help to facilitate access to:

. A broad and balanced curriculum within the framework of the Quran and Sunnah.
. Islamically desirable attitudes, values, skill and knowledge.
. Differentiated learning experiences, commensurate with their age, ability and aptitude.

This means that each individual must be treated in accordance with the Islamic principles, with the same
care and consideration regardless of their ability, ethnicity, disability or socio-economic background.

Fatimah Elizabeth Cates Academy recognises the fundamental importance of equality of
opportunity both as an employer and in our role within our local community.

We therefore take every care to tfreat each individual as a person in their own right. We recognise
that everyone has a personal responsibility for the positive application of equal opportunities and

1 PBUH: Peace be upon him (the Prophet)
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that equality of opportunity is fundamentally about fairness and respect. It is achieved by
ensuring that discriminatory behaviour, in any form, is not tolerated.

We are totally committed to the principle of equal opportunities and to creating a working and
learning environment in which everyone is treated with dignity and respect, and which is free
from unlawful discrimination, victimisation or harassment on the ground of:

. colour, race, nationality or ethnic origin

. sex, marital status or gender reassignment
. disability of any kind

. sexual orientation

. pregnancy or maternity

. age.

Our commitment to all aspects of our organisation includes:

. recruitment and advertisement of jobs/volunteering opportunities
. terms and conditions of employment

. training, personal development and progression

. grievance and disciplinary procedures

. relationships between members of staff and volunteers

. service delivery.

Such values require a commitment from staff, trustees, members and volunteers to accept a
code of conduct which:

. encourages respect for every individual

. encourages collective action to challenge prejudice and the structures that perpetuate
it

. challenges stereotyped images internally and externally and, in their place, promotes
positive images

. declares as unacceptable any language, action or belief which is prejudiced or which
encourages prejudice in others

. does not tolerate any from of behaviour which is derogatory, demeaning or insulting to

other persons or groups on the ground of race, gender, reassignment, disability, religion, culture,
political beliefs, sex, sexual orientation or age

. creates an environment in which individual differences and the contributions of all our
trustees, members and volunteers are recognised and valued.

In addition:

. Everyone is entitled to an environment that provides dignity and respect to all. No form of
infimidation, bullying or harassment will be tolerated.

. All will be recruited, selected and trained on the basis of the objective criteria.

No child or young person attending Fatimah Elizabeth Cates Academy should receive less
favourable tfreatment on the basis of, nor suffer disadvantage by reason of:

. Class or socio-economic status

. ethnic origin, nationality (or statelessness) or race
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. gender marital or civil partnership status

. sexual orientation

. disability (including mental or physical ability)

. political belief

. pregnancy

. religion or belief (including the absence of belief).

A requirement stated in the Sex Discrimination Act is that a school must give all pupils equal
access to all the "benefit, facilities and services" offered by the school. Our aim is to work towards
providing equal opportunities throughout practices, especially in the following four key areas:

The Whole Curriculum:

Our whole curriculum will include the National Curriculum and will provide a balanced
educational provision within the framework of the Qur'an and Sunnah.

. All pupils are offered the same opportunity of access to each of the subject areas on offer.
J All pupils have equal opportunity of access to the extra curriculum provision on offer.
. In some areas this is actively encouraged. In Physical Education we are providing more

opportunities for participating in playing feam games.
Resourcing:

. Our policy is to ensure that all unreasonably biased contents are eliminated from the
textbooks, and we recommend that the library books, and other resources used in the school
reflect an accurate account.

. We will endeavour to present a balanced perspective when curriculum topics are
developed.

Relationships:

Within our school we work towards trying to promote a deeply spiritual belief, self-esteem, with
respect for everyone regardless of their culture or beliefs.

. We use a system of "rewarding" to acknowledge when children try their best, whether in
an academic or social context.

. When there are disputes we try to ensure that everyone concerned gets a fair hearing
and justice is achieved.

. Expectations of behaviour and any sanctions due to irresponsibility are imposed evenly.

. We expect mutual standards of respect between pupils and staff.

The School in the Community:

. We encourage all parents and pupils to participate in school events.
. All pupils have equal opportunity of access to the extra curriculum provision on offer.
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. All parents are offered equality of access, subject to prior appointment, to discuss their
daughters progress.
. Seek guidance and purposeful partnership with the home and the community at large, in

parficular where such contact will enhance the quality of educational provision and enlighten
(steer, guide, encourage) our students towards achieving excellence.

Staff

The school values diversity amongst the staff. In all staff appointment, the best candidate will be
appointed, based upon strict professional criteria.

Policy Statement on the Recruitment of Ex-Offenders:

. As an organisation using the criminal Records Bureau (CRB) Disclosure service to assess
applicants suitability for positions of trust, [The Trust] compiles fully with the CRB Code of Practice
and undertakes to treat all applicants for positions fairly. It undertakes not to discriminate unfairly
against any subject of a Disclosure on the basis of conviction or other information revealed.

. The Trust is committed to the fair treatment of its staff, potential staff or users of its services,
regardless of race, gender, religion, sexual orientation, responsibilities for dependents, age,
physical/mental disability or offending background.

. We have a written policy on the recruitment of ex-offenders, which is made available to
all disclosures applicants at the outset of the recruitment process.
. We actively promote equality of opportunity for all with the right mix of talent, skills and

potential and welcome applications from a wide range of candidates, including those with
criminal records. We select all candidates for interview based on their skills, qualifications and
experience.

. A disclosure is only requested after a thorough risk assessment has indicated that one is
both proportionate and relevant to the position concerned. For those positions where a
Disclosure is required, all application forms, job adverts and recruitment briefs will contain a
statement that a Disclosure will be requested in the event of the individual being offered the
position.

. Where a Disclosure is to form is to form part of the recruitment process, we encourage all
applicants called for interview to provide details of their criminal record at an early stage in the
application process. We request that this information is sent under separate, confidential cover,
to a designated person within The Trust and we guarantee that this information is only be seen
by those who need to see it as part of the recruitment process.

. Unless the nature of the position allows the School to ask question about your entire
criminal record we only ask about “unspent” convictions as defined in the Rehabilitation of
Offenders Act 1974.

. We ensure that all those in the School who are involved in the recruitment process have
been suitably trained to identify and assess the relevance and circumstances of offences. We
also ensure that they have received appropriate guidance and training in the relevant legislation
relating to the employment of ex-offenders, e.g. the rehabilitation of Offenders Act 1974.

. At interview orin a separate discussion, we ensure that an open and measured discussion
takes place on the subjects of any offences or other matter that might be relevant to the position.
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Failure to reveal information that is directly relevant to the position sought could lead to
withdrawal of an offer of employment.

. We make every subject of a CRB Disclosure aware of the existence of the CRB code of
Practice and make a copy available on request.
. We undertake to discuss any matter revealed in a Disclosure with the person seeking the

position before withdrawing a conditional offer of employment.

Policy Statement on the Secure Storage, handling, Use, Retention & Disposal of Disclosures
Information.

General Principles

As an organisation using the Criminal Records Bureau (CRB) Disclosure service to help assess the
suitability of applicants for positions of trust, the School compiles fully with the CRB Code of
Practice regarding the correct handling, use, storage, retention and disposal of Disclosures and
Disclosure information. It also compiles fully with its obligation under the Data Protection Act and
other relevant legislation pertaining to the safe handling, use, storage, retention and disposal of
Disclosure information and has a written policy on these matters, which is available to those who
wish to see it on request.

Storage & Access

Disclosure information is never kept on an applicant’s personnel file and is always kept separately
and securely, in lockable, non-portable, storage containers with access strictly controlled and
limited to those who are entitled to see it as part of their duties.

Handling

In accordance with section 124 of the Police Act 1997, disclosure information is only passed to
those who are authorised to receive it in the course of their duties. We maintain a record of all
those to whom Disclosures or Disclosure information has been revealed and we recognise that it
is a criminal offence to pass this information to anyone who is not entitled to receive it.

Usage

Disclosure information is only used for the specific purpose for which it was requested and for
which the applicant’s full consent has been given.

Retention

Once a recruitment (or other relevant) decision has been made, we do not keep Disclosure
information for any longer than is absolutely necessary. This is generally for a period of up to six
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months, to allow for the consideration and resolution of any disputes or complaints. If , in very
exceptional circumstances, it is considered necessary to keep Disclosures information for longer
than six-months, we will consult the CRB about this and will give full consideration to the Data
Protection and Human Rights individual Subject before doing so. Throughout this time, the usual
conditions regarding safe storage and strictly controlled access will prevail.

Disposal

Once the retention period has elapsed, we will ensure that any Disclosure information is
immediately suitably destroyed by secure means, i.e. by shredding, pulping or burning. While
awaiting destruction, Disclosure information will not be kept in any insecure receptacle (e.g.
waste bin or confidential waste sack). We will not keep any photocopy or other image of the
Disclosure or any copy or representation of the contents of a Disclosure. However,
notwithstanding the above, we may keep arecord of the date of issue of a Disclosure, the name
of the subject, the type of Disclosure requested, the position for which the Disclosure was
requested, the unique reference number of the Disclosure and the details of the recruitment
decision taken.

Acting as an Umbrella Body

Before acting as an Umbrella Body (one which countersigns applications and receives Disclosure
information on behalf of other employers or recruiting organisations), we will take all reasonable
steps to ensure that they can comply fully with the CRB Code of Practice. We will also take all
reasonable steps to satisfy ourselves that they will handle, use, store, retain and dispose of
Disclosure information in full compliance with the CRB Code and in full accordance with this
policy. We will also ensure that anybody orindividual, at whose request applications for Disclosure
are countersigned, has such a written policy and if necessary, will provide a model policy for that
body or individual to use or adapt for this purpose.

We take this policy very seriously, and therefore a breach of this policy is considered to
be gross misconduct and disciplinary action, including dismissal for serious offences, will
be taken against those who do not comply with it.

If you have any queries regarding this policy, please contact the Head Teacher Ustadh
Hamid Mahmood
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Policy agreed on behalf of the management

(Ustadh Hamid Mahmood)
Head Teacher
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